MERI T PROMOTI ON_ANNOUNCEMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #: ANG 2007- 52/ ANG AGR 2007- 16
OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD OPENI NG DATE: 24 August 2007

HUMAN RESOURCES OFFI CE CLOSI NG DATE: 10 Septenber 2007

4105 REEDY CREEK ROAD

RALEI GH, NORTH CARCLI NA 27607- 6410 ANTI Cl PATED FI LL DATE: 14 Cctober 2007
POSI TI ON TI TLE AND NUMBER: UNI T/ ACTI VI TY AND DUTY LOCATI O\:
Aircraft Mechani c Supervi sor 145t h Mai nt enance Squadron

80293000 NCANG, Charlotte, NC

781052

GRADE AND SALARY: EMPLOYMENT STATUS:

TECHNI CI AN: Excepted Service

W5- 8801- 14 $30. 05 - $35.10 per hour

AGR.  Current on-board AGR nenbers only. Pay and all owances conmensurate with mlitary grade not to exceed
CMVBgt / E- 9

WHO CAN APPLY: The area of consideration for this position is NCANG FULL- TI ME SUPPORT PERSONNEL ONLY.
Applications will only be accepted from current Excepted enpl oyees of the North Carolina Air National Guard.

HOW TO APPLY: Applicants interested in the technician position may apply by submtting an Optional

Application for Federal Enploynent (Optional Form 612), resune or any other formof application. It is
required that the Know edge, Skills and Abilities (KSA) |isted bel ow be addressed and attached to the
application. Dates listed on the KSA’s nust mirror dates on application. NOTE: | nformation that nust be

provi ded when applying for a technician position is as follows: announcenent nunber; nane; address; tel ephone
nunber; social security nunber; date of birth; citizenship; education; work experience; and other jobrelated
qualifications. AGR Current AGR nmenbers nust submit an Application for Active CGuard/ Reserve (AGR) Position
(NGB Form 34-1).

Applications must be sent to : North Carolina National Guard, ATTN. JFHQ NC HRO, 4105 Reedy Creek Road,
Ral ei gh, NC 27607-6410, to be received not later than the close of business on the above indicated closing
date.

QUALI FI CATI ON REQUI REMENT: Must have 36 nonths specialized experience which denpnstrates that the applicant
has acquired the below listed KSA'S. The application or resume nust reflect the required 18 nonths experience.
Education may be substituted for experience when applicable and the appropriate transcripts are subnmitted with
application. In-service placenment actions will be considered when applicable.

NOTE: Mlitary Grade Inversion: The military structure is preemnent over the full-time structure
and mlitary grade inversion within the full-tine work force is not permtted. The mlitary grade of
the supervisor nmust equal or exceed the mlitary grade of personnel supervised.

KNOW.EDGE, SKILLS & ABILITIES (KSA'S)

Bel ow are listed the KSA's for this position. Each technician applicant nmust prepare separate

(plain paper) listing to address all KSA's and explain the civilian and mlitary work experience

(with dates) that provided that KSA. These coments nust be addressed in the order they appear

bel ow and attached to the application when applying for the position. Failure to include attachnent

of the KSA Statenent will result in your application not being considered for enploynent. ASSI STANCE I N
COVPLETI NG THE KSA STATEMENT MAY BE OBTAI NED BY CALLI NG 1-800-621-4136 ext. 6172/6431..

1 Ability to plan and organi ze the work of an aircraft maintenance function.

2 Ability to nmeet deadlines.

3. Know edge of aircraft repair functions.

4. Ability to work with others.

5. Ability to oversee and train subordinate supervisors, to deal objectively with workers and render sound
supervi sory deci sions.

6. Ability to devise new nethods and to devel op and interpret policy and gui dance.

CONDI TI ON OF EMPLOYMENT:  QOccupants of this position nmust maintain continuous mlitary

nmenbership in the North Carolina Air National Guard (NCANG. NCANG status (military grade, DAFSC, nmilitary
unit) and experience nust be entered on the application. The recomended applicant will

not be approved for promotion until they occupy a conpatible AFSC in the NCANG shown under Mlitary Assignment
on the reverse side of this announcenment. The applicant selected for this position will be required to
participate in the Direct Deposit/Electronic Fund Transfer Program The recomended applicant will not be
approved for pronotion/appointment until the appropriate physical exam nation is conpleted.

EVALUATI ON FACTORS USED Personal interviews, review of application and the KSA Statenent.




Announcenent # ANG 2007- 52/ ANG AGR 2007- 16 (Cont)

M LI TARY ASSI GNMENT: Assignment in a conpatible Enlisted position in the 145th Mai ntenance Squadron, NCANG
is mandatory. AFSC. 2AXXX, 2WKXX

PRI NCI PAL_DUTI ES AND RESPONSI BI LI TI ES

Pl ans the overall allocation of personnel, funding and equi pnent resources to the organi zati onal segnents
supervi sed to acconplish work operations which, because of their scope, volune, conplexity, operational tenpo,
and total force integration nust be planned on a annual or |onger basis. Because of the Total Force M ssion
integration with the USAF, keeps unit assigned ANG mission aircraft in conbat ready status ard able to be
fully integrated with USAF aircraft and m ssions upon activation and regul ar contingency operations, in
addition to daily training and support missions. Plans work on an annual or nulti-year basis, to include
aircraft and aircraft system nodifications (Tine Change Technical O ders), nmintenance equi pment and
facilities update and noderni zation, deploynent and nobility planning, human resources and financial
forecasting, recurring Air Force nandated inspection requirenents, mssion and weapors systens changes
contingency planning relating to carrying out the mlitary mssion of the wing, and the devel opnent of
policies and procedures in the acconplishment of the work. Significant but shorter requirenents involve
daily, weekly, and quarterly planning. Analyzes work plans devel oped by subordi nate supervisors for
acconpl i shnent of assigned directives. Deternines status of work acconplished in relation to future demands

including unanticipated or emergency requirenments mandating reallocation o resources as required. Provi des
hi gher | evel managenent and/or |eadership information on status of work projects, budget estinmates, changes in
equi prent, facilities, techniques, etc. for mssion planning purposes. Eval uat es potential inpact of

i mproved technol ogi es on existing prograns and practices and recommends proposed changes to cogni zant
authority. Participates fully with higher |evel managenent and staff organizations in interpreting changing
environnmental requirenents to include work techni ques, specification changes, standard inprovenents

nmodi fications to organi zational structures, mission alignnents and changes, equi pnment noderni zation, facility
requi rements and inproved work flow processes. Functions as an integral nenber of unit’s planning process
serving as the responsible technical resource for a maintenance division. Has national |evel inpact,
attending future systens road map pl anni ng conferences such as Product |nprovenent Working Goup (PIWS,
System Supportability Review (SSR) and Systems Safety Group (SSG neetings as an Air National Guard subject
matter expert. Coordinates and directs the work of units supervised. Assigns and explains work requirenents
to subordi nate supervisors and sets deadlines. Balances workload for subordi nate work groups. Pronotes
econom cal and efficient work operations. Analyzes production, cost and personnel utilization records and
makes adjustment in operations to correct problems. Prepares and/or provides inputs to operating instructions
and initiates work plans to be followed by subordinate workers in acconplishing critical or enmergency work
projects. Spot checks work operations to assure production and quality standards are achi eved. Coordinates
wor k operations with other organizations and functions. Encourages enpl oyees to achi eve nanagenent goal s
Recommends pronotion or reassi gnnent of subordi nate supervisors and revi ews personnel actions prepared by
them Makes formal appraisal of supervisors’ work perfornmance and revi ews enpl oyee appraisals subnmitted by
them Determnes |ong range and supervisory training needs for all |evels of subordi nates devel opi ng resource
options, justifications and nethods to acconplish training. Uses various managenent tools and conputer
technol ogies to ensure effective control of work activities. Chairs production neetings to set priorities in
acconpl i shing the schedul ed mai ntenance plan. Pronptes and admi ni sters such prograns as cost reduction
incentive awards, suggestions and quality assurance. Ensures that regul ati ons governing safety and
housekeepi ng are observed. Assures that subordi nate supervisors carry out such prograns as |abor nanagenent
and equal opportunity. Schedul es and approves |eave. Ensures that position descriptions are accurate and
that position managenment principles are followed. Assures that appropriate production reports and

adm ni strative records are maintained. Acts on personnel problens referred by subordi nate supervisors. Hears
and resol ves grievances and ensures proper corrective action is taken. |Inplements safety regulatory

requi rements. Ensures that subordi nates wear appropriate safety equi pnment and foll ow pertinent safety
precautions. Prepares for and participates in various types of readi ness eval uati ons, inspections
mobi | i zati on and command support exercises, and Operations QGther Than War (OOTW. My be required to perform
such additional duties as structural fire fighting, aircraft fire/crash/rescue duty, security guard, snow
removal , nunitions |oading and handling, heavy equi pment operation, maintenance of facilities and equi pnment or
to serve as a team nenber on boards to cope with natural disasters or civil energencies. Performs other
duties as assigned.

| NSTRUCTI ONS TO COMVANDERS/ SUPERVI SORS:  This position vacancy announcenment will be given the broadest
possi bl e di ssem nation. A copy of this announcenent will be posted to your unit/activity bulletin board

ADDI TI ONAL | NSTRUCTI ONS:

1. Applicants are requested to identify, on a separate sheet of paper, their race and national origin from
one of the follow ng categories: Mle or fermale; Anerican Indian or Al askan native; Asian or Pacific

I sl ander; Bl ack, not of Hispanic origin; Hi spanic; white, not of Hi spanic origin. Submission of this
information is voluntary and will be used in support of the NCNG Equal Enpl oynment and Affirmative Action
Progranms. 2. An initial, and periodic nmedical exam nation may be required for jobs located in working areas
whi ch have a high exposure risk to conditions which nay result in occupational illness or injury.

3. Participants in the Sel ected Reserve Incentive Programwi |l be admi nistered as prescribed by NGB Panphl et
600-15. 4. A permanent change of station (PCS) will not be authorized for the individual selected for this
position unless agreed upon in advance by HRO and a PCS order is prepared prior to effective date

5. Ml es born on or after 1 January 1960 nust be registered with the Selective Service in order to be

consi dered for federal enploynent

DI STRI BUTI ON:
A B-3, G3, G25 H3, J-3, K3 M N12, P-9, Q W2, Y-2, R HRO1l, AGAV-1,
ACCS-3, DCSANG 1, DCSLOG (4-4, DCSO -3, DCSPER-3, FMCB-2, 1G 1, SCSM 1, SRAA-1, VCSOP-1



